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Case of Method for Promoting Designers' Well-being

ZHU Xi
(Shanghai Institute of Visual Art, Shanghai 201620, China)

ABSTRACT: In the post-industrial era, the design pays more and more attention to the user's emotion and experience
value. Therefore, the designers as the subject to provide well-being need to study their own well-being. Through ques-
tionnaire survey and case study, the emotional and behavioral needs of designers duringwork were analyzed, and the ac-
tions and methods to improve the well-being of designers in the workplace were summarized. Such as establishing empa-
thy thinking mode, creating good working environment and open learning space and building self-improvement platform
can enhance the value realization and working well-being of designers. Through the analysis and summary of relevant
factors, new ideas are provided for improving the well-being of designers and improving the corporate culture of hu-
man-oriented design companies.
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Fig.1 Connotation and hierarchical model of well-being
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Fig.2 Designer's perceptual map of well-being duringwork
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